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CHANDIGARH, FRIDAY, AUGUST 24, 2012
(BHADRA 2, 1934 SAKA)

HARYANA VIDHAN SABHA SECRETARIAT
Notification
.The 24th August, 2012
No. 22—HLA of 2012/55.—The Haryana Prohibition of Ragging in
Educational Institution Bill, 2012, is hereby published for general information
" under proviso to Rule 128 of the Rules of Procedure and Conduct of Business in
the Haryana Legislative Assembly :—

Bill No. 22—HLA of 2012
THE HARYANA PROHIBITION OF RAGGING IN
EDUCATIONAL INSTITUTION BILL, 2012
: A
BiL
to provide for prohibition of ragging in educational institutions in the
State of Haryana and for matters connected therewith or incidental thereto.
BE it enacted by the Legislature of the State of Haryana in the Sixty-third
Year of the Republic of India as follows : —
1. This Act may be called the Haryana Prohibition of Ragging in
Educational Institution Act, 2012, ;
b= 2« In this Act; unless the context otherwise requires,—
(@) “Act” means the Haryana Prohibition of Ragging in Educational
Institution Act,2012;

(b) . “committee” means an anti ragging committee constituted under
Section 5 of the Act;
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(c) “educational institution” means a school, college. university or
an institution and its constituent unit and includes canteen,
hostel or transport provided by school, college or university,
whether within or outside the premises;

(d) "Government” means Goverm«==at o# ¥ State of Haryana;

() “Head” means the Vice-Chancellor of the university, Principal
of the College or Principal/Headmaster of the School, as the case
may be, head of an institution or Director of an educational
institution, by whatever name called;

(f) “institution™ means technical and professional educational
institution and includes institution imparting education and
research facilities set up by an Act of Parliament or State;

(g) ‘“ragging” means doing an act which causes or is likely to cause
insult or annoyance or fear or apprehension or threat of
intimidation or outrage of the modesty or injury to.a student and

- includes the following acts, namely:— == :

(i)  abetment to ragging; -

(ii)  criminal conspiracy to ragging;

(iii) unlawful assembly and rioting while ragging;

(iv) public nuisance created during ragging;

(v} verbal abuse and aggression, indecent gestures and obscene
behaviour;

(vi) outraging the modesty; -

(vii) injury to body, causing ’nurt of gnevous hurt
(viii) wrongful restraint; '

(ix)  wrongful conﬁncmcm

(xy useof cnmmal force

(xi) assault as well as scxual offence

(xii) extortion;

(g;_iii) trespass; %

(xiv) offence against property;

(xv) criminal intimidation; s
(xvi) physical or psychological humllmtmn g
(xvii) defamation or threat to defame; .
(xviii) any type of abuse through électronic media;

(xix) threat to commit any or all of the above mentioned
offences;

(h) “State” means thc State of Haryana.

(i) “student” means any person pursuing education in an
educational institution.
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3. (1) There shall be a complete prohibition of ragging of a student in Prohibition of
all the educational institutions, in any form and nature. Ageing.

(2) No educational institution shall permit or condone any incident
of ragging in any form and shall take all necessary and required measures including
but not limited to the provisions of the Act to achieve the objective of eliminating
ragging within the educational institution or outside.

(3) No student shall practise ragging in any form, within or outside
the premises of an educational institution.

{4) All educational institutions shall take action in accordance with
the Act against those found guilty of ragging.

4. The Head shall,— Duties and
: - : responsibility of
(i) be overall responsible ta stop and prevent ragging and take all yeaq

necessary preventive measures to prohibit ragging in educational
institution and shall ensure that no person practise ragging in
any form within or outside the premises of an educational
institution and shall adopt required measures to achieve the
object;

(ii) obtain an undertaking in writing from the student, in case hc is
eighteen or above or from his parents/guardian in case he is less
than eighteen that he shall not attempt, abet or commit ragging
inside or outside the educational institution at the time of
admission;

(iii) give full publicity to the provisions of the Act and about the
members of the committee alongwith their mobile numbers etc.
by placing the same at prominent places as well as at notice
board in the educational institution and also make it a part of
prospectus and upload it on its website, if any;

(iv) “give full publicity to the punishments to be awarded for ragging
through open circulars and suitable posters in ‘the educational
institution; and '

(v) notify any change in the constitution of the committee
immediately and shall take necessary action as per clause (iii)
above. ; = 3 :

5. (1) There shall be constituted with i_mmcdi_alc cffect one or more Constitution of
committee(s) in all educational institutions by the Head, depénding upon strength 0mm:ttee-
of students, vastness of premisés of the educational institution and the number of
departments etc.

- (2),, Each committee shall consist of three senior facplty ‘members out
of wh:ch at least one shall | be a woman and senior most amongst them shall be the
Chauperson The committee shall also consmr.of two representatives from amongst
the parents of the students including a woman to be nominated by the Head:

Provided that in case of an educational institution exclusively
for boys or girls, all the members may be male or female, as the case may be.
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(3) The parents of the students nominated in a committee shall hold
office for a maximum term of two academic sessions.

Powers and 6. (1) Thecommittee or any member thereof shall have power to inspect -
functions of any class room, hostel room or any other enclosure where it apprehends that any

committee. e SRt ; : ! ; s &
incident of ragging is being committed or there is apprehension of the same.: -

(2) The committee may take appropriate steps and suggest such
measures, as deemed necessary, to the Head.

(3) On receipt of an information by any member of the committee
from the Head, a student, parents or any source in writing or through any electronic
media that an act of ragging is being committed or there is apprehension of the
same, he shall intimate the same to the Chairperson and may conduct raid, if
necessary, or take other appropriate steps to stop the act of ragging.

(4) The member or the committee may conduct on the spot inquiry
observing a fair and transparent procedure and the principle of natural justice and
shall give an adequate opportunity to the victim student, student accused of
ragging, other witnesses and may also ask them to produce other documents or
witnesses, if necessary, concerning the incident of ragging.

(5) Thecommittee shall submit the inquiry report to the Head within
seventy two hours of the incident for appropriate action under the Act:

Provided that in case an offence is committed under the provisions
of Indian Penal Code, 1860 (45 of 1860) and is a cognizable offence, the member
shall immediately report the matter to the Head.

Action to be taken 7

by Head (1) Onreceipt of the information of ragging, the Head will direct the

committee to make an inquiry and report.

4{2),. The Head shall examine the report and if satisfied will take
appropriate action as per the gravity of offence.

(3) On receipt of the report from the committee, the Head shall
immediately determine if a cfiminal offence is made out and if so, either on his
own motion or through a member of the committee authorised by him, shall
proceed to file First Information Report immediately:

A TR

(19112 106G Pmy;;l@d'lhatthcﬁdmuonal institution shall also continue with
lts own inquiry and other measures, without waiting for action.on the part of the
police.

/() "1f the Head is not satisfied with the rcportmadc by the’ _committee,
he may hlmsclf 'conduct an independent enquiry and pass any appmpnate orders’
in writing, for reasons to be recorded therein. He may also decide to 'lodge' First
Information Report, if an offence is found to have been committed under the
Indian Penal Code, 1860 (45 of 1860) and is a cognizable offence.
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8. (1) In a proven case of ragging, whether First Information Report Punishments.
has been lodged or not, the Head shall impose a punishment of suspension for at
least a period of two semesters or one annual academic year, as the case may be,
and may also impose any one or a combination of penalties as listed in clauses (i)
to (x) of Sub-section (2) of this section.

(2) Depending upon the nature and gravity of the offence as reported ~
by the committee, the Head may, in addition to any punishment mentioned under
Sub-section (1) of this section, impose any one or combination of the following
punishments upon the student(s) found guilty,—

(i)  withholding or withdrawing scholarship or fellowship and
other benefits;

(ii) forfeiting campus placement opportunities or
recommendations;

(iii) debarring from appearing in any test or examination or
other evaluation process;

(iv) withholding of results;

(v) debarring from representing the educational institution in
any regional, national or international meet, tournament,
youth festival etc.;

(vi) suspension or expulsion from the hostel;

(vii) cancellation of admission;

(viii) rustication from the educational institution for a period '
ranging upto three years;

(ix) expulsion from the educational institution and consequent
‘debarring from admission to any other educational
institution for a period of three years;

(x) imposition of fine upto twenty five thousand rupees.

9. Incase of any contravention of the provisions of the Act or direction Offences by
or order made thereunder by an educational institution, the Head shall be punishable ducational
with imprisonment for a term which may extend to six months and with fine T
which may extend to twenty-five thousand rupees.

10. The Government may impose a fine on an educational institution, in Imposition of
case it is not complying with the provisions, directions or orders issued by the ¢
Government, from time to time, which may extend to two lac rupees in case of a
college/school and five lac in case of a university:

Provided that no fine shall be imposed unless an opportunity of
personal hearing has been given to the educational institution.
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Provisions not to 11. The provisions of this Act shall be in addition to and not in derogation

be derogatory 10 of the Indian Penal Code, 1860 (45 of 1860), the Code of Criminal Procedure,
1973 (2 of 1974) and the statutes framed under various Haryana Universities Act
and other laws. P

Power (o remove 12. If any difficulty arises in giving effect to the provisions of the Act, the

i State Government may, by an order published in the Official Gazette, make such
provisions or give such directions consistent with the provisions of the Act, as
appear to be necessary or expedient for removing the difficulty.

Repeal and 13. (1) The Haryana Prohibition of Ragging in Educational Institution
ity Ordinance, 2012 (Haryana Ordinance No. 3 of 2012), is hereby repealed.

{2) Notwithstanding such repeal, anything done or any action taken
under the said Ordinance, shall be deemed to have been done or taken under this
FoN ¥ i
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STATEMENT OF OBJECTS & REASONS

Ragging is a social menace which has devasting psychological and physical .

effect on a student. Ragging adversely impacts the standards of Higher Education.
Some State have already enacted laws for prevention of ragging in the Schools,
Colleges, Universities and professional institutions. Therefore, to make the
Schools, Colleges, Universities.and the professional institutions free from social
injustice, mental, physical and othcr kinds of harassment in the form of ragging,
it has been decided to make a ]aw to prowdc for prohibiting ragging in the said
educational institutions.

Further Hon'ble Supreme Court has also passed a judgement in University
of Kerala v/s Council, Principals, Colleges, Kerala & others where it has been
directed that the State Government shall take adequate measures for prevention
and prohibition of ragging.

Hence, this Bill.

GEETA BHUKKAL,
TEducation Minister, Haryana.

Chandigarh A ST Ko 1 SUMIT KUMAR,
The:24th-August; 2012, o, : Ti91 Secretary.

“TH et i 1R & 3 T Tel
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The College has an efficient system of redressal of grievances and complaints. There is one
Grievances Redressal Cell which receives all kinds of complaints from the students and provides
redressal.

Complaints regarding Sexual Harassment are submitted to Internal Complaints Committee
(ICC), constituted as per the guidelines of UGC Gazette Notification, dated 09™ December 2013,

Women Development Cell also receives verbal complaints of girl students and counsels them or
directs the complaints as per their nature,
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Institutional mechanism for transparency, timely redressed of student grievances,
Prevention of sexual harassment and raggmgcases during the year (2020-21)

Total grievances | Number  of  grievances | Avg. mno. of days for
received redressed grievance redressed
4 4 4 days

Two complaints against a male faculty were received and marked to the ICC on llﬂ' January,
2021 by the Principal. On 13" January 2021 two more written complaints were received by ICC
against the same faculty.

The college ICC along with the public representative could not reach any conclu
days of interrogation and submitted its report with recommendation of immediate
on demand appropriate by the chair on 14" January, 2021. :

Proceedings of the enquiry have been mentioned in ICC register and cannot be
website.
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@) e sallgh @ Rvg Mafaa sda@el a1 SFresa srfed @) e,
() Pt a1 Rren e gra A ¢ ardard &1 @H )
[wr. ¥, 195/ 2013-Swysa]
& #i¥om, wiga e
MINISTRY OF WOMEN AND CHILD DEVELOPMENT
NOTIFICATION
New Delhi, the 9th December, 2013

G.S.R. 769(E).—In exercise of the powers conferred by section 29 of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013), the Central Government hereby makes the
following rules, namely:—

1. Short title and commencement, — (1) These rules may be called the Sexual Harassment of Women al
Workplace (Prevention, Prohibition and Redressal) Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.
2 Definitions. — In these rules, unless the context otherwise requires,-

(a) “Act” means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 (14 of 2013);

(b) “complaint” means the complaint made under section 9;

() “Complaints Committee” means the Internal Committee or the Local Commiltee, as the case may be;

(d) “incident” means an incident of sexual harassment as defined in clause (n) of section 2;

(e) “section” means a section of the Act;

(f) “special educator” means a person trained in communication with people with special needs in a way
that addresses thelr individual differences and needs;

{g) words and expressions used hercin and not defined but defined in the Act shall have the meanings
respectively assigned to them in the Act.

k. 5 Fees or allowances for Member of Internal Committee.- (1) The Member appointed from amongst non-
government organisations shall be entitled to an allowance of two hundred rupees per day for holding the proceedings
of the Internal Committee and also the reimbursement of travel cost incurred in travelling by train in three tier air
condition or air conditioncd bus and auto rickshaw or taxi, or the actual amount spent by him on travel, whichever is
less.

‘The employer shall be responsible for the payment of allowances referred to in sub-rule (1).

4, Person familinr with issues relating to sexual harassment.- Person familiar with the issues relating to
sexual harassment for the purpose of clause (¢) of sub-section (1) of section 7 shall be a person who has expertise on
issues relating to sexual harassment and may include any of the following:-

{a) a social worker with at least five years' experience in the field of social work which leads to creation
of societal conditions favourable towards empowerment of women and in particular in addressing
workplace sexual harassment;

{b) a person who is familiar with labour, service, civil or criminal law,

1 Fees or allowances for Chairperson and Members of Local Committee.- (1) The Chairperson of the
Local Committee shall be entitled to an allowance of two hundred and fifty rupees per day for holding the
proceedings of the said Commiltee.

(2) ‘The Members of the Local Committee other than the Members nominated under clauses (b) and (d)
of sub-section (1) of section 7 shall be entitled to an allowance of two hundred rupees per day for holding the
proceedings of the said Committee and also the reimbursement of travel cost incurred in travelling by train in three
tier air condition or air conditioned bus and auto rickshaw or taxi, or the actual amount spent by him on travel,
whichever is less,

The District Officer shall be responsible for the payment of allowances referred to in sub-rules (1) and (2).

6. Complaint of sexual harassment. — For the purpose of sub-section (2) of Section 9,-
(i)  where the aggrieved woman is unable to make a complaint on account of her physical incapacity, a
complaint may be filed by -
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(a) her relative or friend; or

(b) her co-worker; of

{¢) an officer of the National Commission for Women or State Women's Commission; or

(d) any person who has knowledge of the incident, with the written consent of the aggrieved woman;

(iiy where the aggrieved woman is unable to make a complaint on account of her memtal incapacity, a

complaint may be filed by-

(a) her relative of friend; or

(b) a special educator; or

(¢) a qualified psychiatrist or psychologist; or

(d) the guardian or suthority under whose care she is receiving treatment or care; of

(e) any person who has knowledge of the incident jointly with her relative or friend or a special
educator or qualified psychiatrist or psychologist, or guardian o authority under whose care she is
receiving treatment oF care;

(iii) where the aggrieved woman for any other reason is unable to make a complaint, a complaint may be
filed by any person who has knowledge of the incident, with her written consent;

(iv) where the aggrieved woman is dead, a complaint may be filed by any person who has knowledge of the
incident, with the written consent of her legal heir. .

% Manner of inquiry into complaint.- (1) Subject to the provisions of section 11, at the time of filing the
complaint, the complainant shall submit to the Complaints Committee, six copics of the complaint along with
supporting documents and the names and addresses of the wilnesses.

(2) On receipt of the complaint, the Complaints Committee shall send one of the copies reccived from the
aggrieved woman under sub-rule (1) to the respondent within a period of seven working days.

(3) The respondent shall file his reply to the complaint along with his list of documents, and names and
addresses of witnesses, within a peried not exceeding ten working days from the date of receipt of the documents
specified under sub-rule (1).

(4) The Complaints Commiltee shall make inquiry into the complaint in accordance with the principles of
patural justice.

(5) The Complaints Commiltee shall have the right to terminate the inquiry procecdings of to give an ex-
parte decision on the complaint, if the complainant or respondent fails, without sufficient cause, to present hersell or
himself for three consecutive hearings convened by the Chairperson or Presiding Officer, as the case may be:

Provided that such termination or ex-parie order may not be passed without giving a notice in

writing, fifteen days in advance, to the party concerned.

(6) The parties shall not be allowed to bring in any legal practitioner to represent them in their case at any
stage of the proceedings before the Complaints Committec.

(7) In conducting the inquiry, a minimum of three Members of the Complaints Committee including the
Presiding Officer or the Chairperson, as the case may be, shall be present.

8. Other relief to complainant during pendency of inquiry.-The Complaints Commiltee at the writlen
request of the aggrieved woman may recommend to the employer to-
(a) restrain the respondent from reporting on the work performance of the agerieved woman or writing her
confidential report, and assign the same to another officer;
(b) restrain the respondent in case of an educational institution from supervising any academic activity of
the aggrieved woman.

9. Manner of taking action for sexual harassment.- Except in cases where service rules exist, where the
Compluints Committee arrives at the conclusion that the allegation against the respondent has been proved, it shall
recommend to the employer or the District Officer, as the case may be, 10 take any action including a written apology.
warning, reprimand or censure, withholding of promotion, withholding of pay rise or increments, terminating the
respondent from service or undergoing a counselling session or carrying out community serv ice.
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10.  Action for false or malicious complaint or false evidence.- Except in cases where service rules exist, where
the Complaints Committee arrives at the conclusion that the allegation against the respondent is malicious or the
aggrieved woman or any other person making the complaint has made the complaint knowing it to be false or the
aggrieved woman or any other person making the complaint has produced any forged or misleading document, it may
recommend to the employer or District Officer, as the case may be, to take action in accordance with the provisions of
mile 9,

11, Appeal.- Subject to the provisions of section 18, any person aggrieved from the recommendations made
under sub-section (2) of section 13 or under clauses (i) or clause (ii) of sub-section (3) of section 13 or sub-section (1)
or sub-section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an appeal
1o the appeliate authority notified under clause {a) of section 2 of the Industrinl Employment (Standing Orders) Act,
1946 (20 of 1946),

12, Penalty for contravention of provisions of section 16.- Subject to the provisions of section 17, if any
person contravenes the provisions of section 16, the employer shall recover a sum of five thousand rupees as peralty
from such person.

13 Manner to organise workshops, ete.— Subject to the provisions of section 19, every employer shall-

(a) formulate and widely disseminate an internal policy or charter or resolution or declaration for
prohibition, prevention and redressal of sexual harassment ot the workpluce intended to promote gender
sensitive safe spaces and remove underlying factors that contribute 1owards a hostile work environment
against women;

{(b) carry out orientation programmes and seminars for the Members of the Internal Committee ;

(c) carry out employees awarcness programmes and create forum for dialogues which may involve
Panchayati Raj Institutions, Gram Sabha, women's groups, mothers' commitice, adolescent groups,
urban local bodics and any other body as may be considered necessary;

(d) conduct capacity building and skill building programmes for the Members of the Internal Commitiec;

(c) declare the names and contact details of all the Members of the Internal Commiittec;

(N use modules developed by the State Governments to conduct workshops and awareness programmes
for sensitising the employees with the provisions of the Act.

14, Preparation of annual report.- The annual report which the Complaints Committee shall prepare under
Scction 21, shall have the following details:-

(a) number of compluints of sexval harassment received in the year;

(b) number of complaints disposed ofT during the year;

(c ) number 6f cases pending for more than ninety days;

(d) number of workshops or awareness programme against sexual harassment carried out;

(e) nature of action taken by the employer or District Officer. x
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